Qualities of a Good Teacher
Good interpersonal skills

A good teacher/trainer must have good interpersonal skills which inevitably means that one must have good communication skills too.  It is even better if you’re clearly spoken and concise when trying to get important messages across.  

Adaptive & Open to Change

Having good interpersonal skills also means being able to constantly read the verbal and non-verbal cues being emitted from the learner in response to any feedback you give and adapt appropriately.  Clearly this means you need to be sensitive too.  Being adaptive means being flexible with your style so that you can tailor any session to the needs of your learner.  For this to  happen, you do need to be a good listener otherwise how can you figure out the direction your learner wants to go?
GSOH
The good sense of humour helps build rapport with your learner.  It also adds an element of light heartedness to any teaching session and thus makes it more interactive and stops it from becoming boring.

Commitment and Enthusiasm

If one is not committed to a certain task then it’s highly likely that task will not be well done.  People tend to be committed to things they really want to do.  So before embarking on a career path in teaching ask yourself whether you are really keen to do it.  If you put your heart into it then that commitment will be obvious to those on the receiving end.  Enthusiasm goes hand in hand with this.  If you can be dynamic and enthusiastic in all sessions you deliver them that enthusiasm will penetrate your learners.

Good Knowledge Base

Teachers and trainers need a fairly good level of knowledge in the subject matter that they are trying to the deliver.  By good I do not mean you need to be an expert.  But you do need a certain level of understanding to give you gravitas and to be able to respond to any questions that may be raised.

You also need to have a fairly good level of understanding (or knowledge) with regards to the assessment process, otherwise how do you know what it is that the learner ultimately needs to achieve?

Good Leadership skills

By this I mean

a) Having good leadership/teamwork skills to be able to motivate your team to take on training, examine training structures, modify or add to them to make delivery go well

b) Being able to delegate tasks so that you’re not the one doing everything and thus being at risk to burnout

c)  Being able to prioritise tasks so those  of greatest importance are definitely tackled whilst others are covered if there is time (in other words, you deliver according to what is really important to deliver – which may be based on the learner’s agenda or feedback on observed behaviour from others and not necessarily on your agenda; although your agenda is important too).
Able to Reflect and Accept

Of course, to be a really good teacher/trainer, you need to get feedback from others on how good a job you are doing.   The ability to reflect on and accept feedback becomes easier if you keep doing it year after year…. some people doing it more frequently (eg every 3-6 months).  Never stop doing feedback, even if one year you get glowing reports!  Even those at the top rung of the ladder can always do one other thing even better.
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